Organizational Excellence Performance Target Detail

Mission Critical Positions (FAA)
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Description
Reduce the time it takes to fill mission critical positions by 25% over the FY 2003 baseline (of 81 median days)

FY 2006 Target is 10%.

Period Table

Actual | Target (Line) ﬁiggeext ,gﬂﬂg)e'
10/2005 38% 0% | Green
11/2005 38% 0% | Green
12/2005 38% 10% | Green
01/2006 33% 10% | Green
02/2006 33% 10% | Green
03/2006 33% 10% | Green
04/2006 30% 10% | Green
05/2006 30% 10% | Green
06/2006 30% 10% | Green
07/2006 10% | Unknown
08/2006 10% | Unknown
09/2006 10% | Unknown

Commentary (Q3/2006)
Green Target. The FY 2006 performance target is a 10 percent reduction from the baseline year, FY 2003, which
yielded an 81-day median for filling FAA mission-critical positions (MCPs). Currently, the median for filling FAA
MCPs is 57 days for FY 2006, October through June. This target measures the time-to-fill FAA MCPs from the
date an action is requested to fill a position by the hiring organization, to the date a job is offered by the Office of
Human Resources to the individual selected to fill the position. MCPs include: Transportation Specialists (2101s),
Aviation Safety Inspectors (1825s), Information Technology Specialists (334/1550s), Electronic/Engineering
Technicians (802/856s) and all Engineers (800s).
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